DOCUBBIT BBStffeB 



JC 780 156 



1976 Coiaunilif College F^ollpw-up purvey Suaiary of 
Pindings. ' . ' . , . *- 

Oregon State Dept. o£ Ed acettion, Salei. Career and 
•Vocational Education Section. 

77 • • ... 

HF-$0.83 HC-$1.67 Plus Postage. 

Age; College .Ifajors; Coiianity Colleges;, Dropoqts; 
♦Eiployient Patterns; Feiales; ♦pollowop Studied;- 
♦junior Colleges; ^Hales; Participant Satisfaction; 
Salaries; ^ftt^te Surveys; ♦Transfer Students; 
Vocational Fcllonjip • 
♦Oregon 



BD 151 06« 

TMLE 

IHSKTOTIOH 

POB OiTE 
HOTS 

' » 

EDBS PRICE 
DESCRIPTORS 

I 

IDENTIFIERS 

ABSTRACT . • • . ' " 

Thi§ report suaaariztes the findings of jthe 1975-76 
follow-up study cff 1,a87 foraet students at 10 Oregon coiaunity 
cQlleges, Of . the res^orrdentSr ^6% i^ere^eiale, 52% were nale, 411 
.were at^east 26 years old, ,37* were early Xea^e^s (those who did not 
coiplete their programs) , aad 63* were graduates. Participants 
answered -questions on present activities, satisfaction , with the 
college they attended, employment relationship to college program, 
salaries, jobs, and preparation for fu^her education. Over^ 5-4* of ' 
respondents were working full-time; three-fourths of these were • 
.working in areas telated to theiif collfi^ge program: Better than eight 
out of ten employed respondents felt they had been well prepared for 
their current occupSition.,, Full-time employment salaries varied ^ 
significantly bf sex; aOlS of males as comparjed to 17* of females 
earned at least $900 a monthw*,Of* health occupation graduates, 
were working in related jobs, while only. 38* of technical program 
graduates were working in related, jobs. Program completion .appeared 
to be an inportant variable in obtaining related, employment, of earl]^ 
leavers, 67X were lower division collegiate majors, most whom 
transferred; ^early leavers were twice as likely as graduates to be. 
full-time stiidients. The data are analyzed by' se:z and ageV and ttends 
over th.e thr6e year periotl 1974-1977 ate reviewed. The sutvey 
^dfeti-qnnaire is included. (TB) 
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^ PREFACE 

] 

This report summarizes the fiadirigs of the 1575-76 Oregon community college 
follj[>W-up study. The survey^ppuT;atipn included ^11 graduates as well as a 
sample of early leavers frowl^ach college. AJl analyses are on a statewift 
Iwsis, with no identification of, or comparison between, irfdividuarrcoUeges. 
Each college received an analysis of the data 'reported by its respondents' for <. 
companson among programs and with statewide results. * / . 

^ ' ^ . / 

The Oregon' Department of Education extends its gratitude to the participating 
colleges for their cooperation and diligent efforts. The commitment of local 
personnel to accomplish the objectives of the follow-fip study made this report 
possible. • i ^ \ 

Comments about the information reported .or the format of this 'document are^ 
welcomed.' An evaluation sheet with postage prepaid is provided* at thfe end of . 
the report. ' - . 
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SURVEY HIGHLIGHTS «. ' 

Over 54'pepcent of all respondents were worki/ig ^ull tiine at the- time of 
the survey 'with three-fourths , of these respondents working in an, area 
related to tliieir community coUege program. '1 

Thirty-seven percent of all respondents were continuing their education 
and the majority were enrolled in courses related -to their community 
cpj^ege program* ^ • . ' 

M'inety-eight percent of the heal th» occupation' programs graduates jwpre 
working in a related job. , * • . • . 

Th'i-rty-eight percent tf the techni\cal programs graduates were working in 
job related to tfieir. community college programs. 

Salaries of the full time employed varied significantly by Isex. Forty 
percent of the males earned at least $^00 a month, in comparison to 17 
percent of the 'femaliBS. t • . • 

^re than eight of *ten. emt)loyed respondents felt they were well prepared 
for their current occupation. 

» 

Graduates of distri4)ution, technical and health programs were the mpst 
sa'tisfied with th#fr salaries; agriculture and home* economics students^ 
were theMeast. • . * • \ , 

Ti§e unemployment rate for respondents was 4.1 percent. ^ * 

Two-thirds of the early leavers were in the 18 to 25 age group while 
one-half of the -degree recipients were over age 26. 

Program* completion w(s an important variable in obtaining rfel^ited employ 
ment. v • * ? 
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GENERAL FItlDINGS 

General ^Characteristics^ of ReSFfondent? 

Ten community colleges' participated in the 1975-76 follow-up study and^' • 
this report tabulates the some 1 ^87- responses from former' students . Of 
all respomf^nts, forty-^ight percent were female,- fifty-two percent were 
male. Thirty-seven percent were early I'eav.ers (that is$ those who hachnot^, 
completed their programs) and 63 percent graduates. More than'^one-third 
^of the respondents were in the 18-21 age group, one-fourth were ages 
22-25^ while one-fifth were in t+ie 26-33' age- group and an equal proportion 
were 34 or older. * 



Present Activiyies of Respondents 



As Table 1 indicates, the majority of the respondents (54.3%) were employed 
full time, with an additional' 14.1 percent employed part time, totalling 
68.4 percent; that is, over two- thirds were employed.^ 

• 

Nearly one-third of the respondents indicated that they were cut'rently 
enrolled as full time students , while an additional 6.9 percent were en-« 
rolled part time., totalling 37.5 percent for both groups. '# ' 

Nearly one out of six ^14.'9%) of the respondents indicated that' they were 
both employed and continuing school J whil^e less than one in ten (9,dX) 
were neither ' employed nor in school!. Nearly half of the respondents in 
thts latter group (4.1* of all respondents) indicated that they were • ^ 
actively seek irfg employment but unable to find%it; the remainder (4,9%) 
indicated that travel, childrearing and other interests were main^activi- 
ties. ' 

* 

Table 1: Present Acti^vities of Respondents 



Working Ful 1 Time 
Working 'Part Time 
Not Working 



TOTAL 





/ 



13% 


. 4.1% 


48.3% 

# 


• 54.3% 


7.4% 


1.5% 


5.2% 


14.1% 


21. 3?^ ^ 


' .1.3% 


9.0% 


31*. 6% 


30.6% 


6.9% 


62.5% 


100.0% 
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'- Satisfaction with Conwunity' CoVlege 



f 



{ 



( 



The respondents consistently indicfated geperal/ satisfaction with Jcey ^ 
•aspects of their community college experieoces.'i^^lore than 8(X pencent felt 
well prepared for either eniploymeirt or. continued' education. As specified 
in other sections t^ts report. and indicated in Table 2, this general 
satisfaction vas- apparent even when considering the qualit|f of preparation 
in specific academic areas and withmit regard for the age, sex or present 
activity of the ..respondents. The greatest ^variance in levels, of satisfatr- 
r tiqn was, noted when the present activity of resppndents wa^ cross- 
tabulated with expressions of sati sfactior\. As,Ta^le 2 indicates, those 
respondents' employed part time, enrolled in school part time or un- 

loyed indicated les/ satisfaction with their community college exper- , 
(nces .than dfd those employed or enrolled full time. ^ It shoulxl be^ ^ 
re^mphasized, howler, that regardless of present activity, the ipaoority 
of the respondents indicated general satisfaction with communitjr college, 
prepatf^ion. ^ ' 

Tabl^2: P^rceptfDn of the Preparation Achieved at Commurjity Colleges for 
' Presefrt: Activity ^ - 




/ 

» 


exceptionally 
Well-prepared 


,We1 1- 
Prepared 


Not Wen- 
Prepared 


Very PoorlyJ^ 
Prepared 


• 

% 


Full time Stadent . 


11.6% 

f 


74.9% 


l^.8% 


-.1%- ■ 


'= 100% 

• 


Part time Student 


' 1.6.7 


55*. 6 


25.0 


2.7 ; 


= 100% 


FuH time' Employed 


17. 0. . *" 


66.4 ° 


. 12.1 


4.5 


= 1'00%^ 


Part time Employed 


9.2..« 


■ 67.7 


18.5 


4.6 


= 100% 


Unempl oyed* 


6.3 


64:5 


18.8' 


10.4 


= 100% 


.Other Activities^ 


. 15.3 . 


65.2 . " 


16.7 ' 


'^2.8 * . 


= 100% 


ALL RESPONDENTS 




. 68.7 


1^ 


3.4 


= 100% * 

r 



The respondents also indicated satisfaction with community college student 
services; over 95 percent of all respondents' rated studertt services as 
very satisfactory (30.15a) or satisfactory '(65:^), with only 4.7:percent . 
rating these services leps- than satisfactory. When rating specific 
student services, respbn^ent^ who ha<l usefl those services tended to be, 
satisfied. (Respondents (who had not used a specific student service did 
r\ot rate that service.) iThough general satisfaction was evident for each 
student service area, a rielativel^iqh lev^el of dissatisfaction was 
evident in two areas: nealrly one-^iRrth of the respondents who used 
career counseling and job; placement servjces rated 'these services 

rimi 



lar 

career counsel- 



or as less than satisfactoryL ^These responses tend to confirm a I 
^ finding- found in the previous year*s follow-up study--that care 

ing and job placement arejareas in which improvements could be made. 

Table 3 identifies the raljings made by users of ^ine specific types of 
^ studerft services. ! . „^ . y 
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Table 3j \Pertepti9ns o| Community^College Student Services 



* / 



)id yvUi use ^ - 
the sefvTce? ^ ^ 



Student Sgrvice Area Yes\ No 

Personal Coun^^ling 39% '61% 

Career Counseling 47 53 , 

.Advising * • 66 '. 34 

Student Activi-ties 23 17 

Admissions & Regis- 

■ tra^ion t . , 96 4 

Health Services ' 23/ 

Veterans' Affairs 25 iS> 

Financial Aids 40 60 . 

A 

^Job Placement ''27 73 



Very 



User Rating 



V Less Than 



Satisfactory Satisfactory Satis.f'actory 



36% 
25 
34 
38 

25 
44 
50 
55 
'38 



52% 
52 
'52 
49 



42 
49 

. 38 

34, 

40' 



12% 
23 
14 
13 

1^ " 

7 

12 *• 

n 

22 



= 100% 

= looy 

= '100% 
= 100% 

= 100% 
= 100% 

100% 
.= 100% 

100%" 



CHARACTERISTICS OF EMPLOYED RESPONDENTS 

Relationship of 'Employment t6 Community College Program , 



Over 54 percent of all suryey respondents listed employment as their hwin 
activity, with three -fourths of these working in an area rela^d to their 
community college program. The most frequently cited reason, for holding 
an unrelated job was ^'...took an available job to put myself through school 

Examination of major\:ourse of study and the incidence of holding a 
related jobyjelded further information. Table 4 shows the relatior 
between community' college programs and present jobs. • - 



Table, 4: PelationsHip of College Program to Present Job 



)nship 



Major 

Agricwiture 
Technical v 
Distribution \ 
Office \ 
Health" 

Home Economics " 
Tr'ades and Industry 
Lower Division Collegiate 



Job 


■ Job Some- 


Job 




Unrelated 


what Related 


Related 




26% . 


11% 


63%° 


* 100.% 


38 ' 


9 


53 


= 100% 


17" 


' 37 . . 


46. 


- 100% 


11 • # 


24 


65 


= 100% 


2 


1 


97 


= 100% 


26 


18 ' 


56. 


=«i00% 


23 


' 18 


' 59 


= 100% 


•49 . 


2$ 


■ 25 


= 100% 
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The salary for full time workers averaged; $620 phr month; for part time 
workers sal afy. averaged ^30(3 per ^nonth. 'Analysis of salary in conjunction 
with *^uch variables as sex and'college major provided more -detailed 
information, 

. • • . • ^ ' y . 

The salaries of employed respondfrits Varied significantly according to 
sex. Salaries for females rel+ected the lower rafnges--office occupations 
($5,00-599 a month) and 'nursing ($100-899 a month). Salaries for males* • 
dominated the upper ranges. While forty percent' of male full ti/ne employ- 
ees e'^rned at least $900 a month; on1y^l7 perpent of the female full time 
employees earned $900 a month or more. / , 



GRAPH 1: Salaries of Full Time Employes 




Under $200- $300- -^$400- ^ $500-. $600- $700- $900- Over 
$200 * 299 399 499' 599 699 899 1199^ $1200 



Employed respondents expressed general satisfaction with their salaries 
and field of'work. Graduates of distribution, , technical and health pro- 
g^ams were the most satisfied with salaries; agrkul tur^and \ime economics 
gracfufttes expressed the leJist satisfaction. On the otffeCohand, health, 
.home economics and-off>ce program* respondents were most satisfied with 
their work; technical ^ lower division collegiate and agriculture studente * 
were the least saUtisfied. , ' / ' 
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Jo^ Preparation 



' ft 



Cros*s-tabu1ati6n Qf/pr^serfe*,actiyiV. and general; rating of the comnfutiity * 
college expeVien^e- reveal ^d.'-tfi.^t employed respondents / \ 

b€{liev,e»they-.were. w§11 prepan6<(fo|^^ current occupations. Further analysis* 
by progrAm-subst&qttated. this ftmhiOg,' ^When asked to, evaluate skills 
training and'over^aTV^S^I^fcKpr^p^ gave posUive . 

ratings {see Ja|>1e ^).'^\''-' " ' -U* ' ] 

Table' 5: Rating of Job'Skill Preparation -by Program " 



Major 

Agricul ture 
Techai'cal ■ 
distribution ,» . 
Office 

, Health. 

Home Economics 

^Trades Jtidustry 
Xower Division 
Conegi^ie . 



Very, 
Satisfactory 

29% 
37 
23 

48 • -* 

52 • ■ 

,■29 
29. ' 

16 " 



Satisfactory 



45% 
32 
v52 
38 
40 
39 ' 

V 

39 



Satisfactory 

.5 '• 
6 

6 



Does Not 
Apply • 

k 

,26 • 
25 
9* 
' 2 
26^ 
13 . 

^37 



= 100% 

^ m% 
= m% 

^ 100* 

= iop% 

= lOQS 

= aoo% 

= 100% 



CHARACTERISTIC'S OF RESPONDENTS CONTINUING EDUCATION' ^ * ^ ^ 

^ * . * * ' , •/ ^ • 

Continuing education was/the main activity for 37 percent of all respon- 
dents. Eighty-five percent of the respondents who had remained Students 
re enrolled in courses of study^celated-to their community college ^ 
p^rogram. . Respondents who were continuing education- most freque'ntly yjere ^ 
enrolled in the State System of Higher Education (53.4%) or in community' 
cfolleges (SO.6%). OnTy 3.3 percen^were attending Ore^orj's independent » - 
colleges with .less than 0.5 percent studying in private vocational* ' 
schools. ^ • ' ^ ^ . ' ' • 

Transferability of occupational' credMts was' 9 problem" for 83 of 249 
• respondents^' transferabil ity of lowek 'division credits was a problem for 
102 of 489. respondents. However, the survey did not assess, ttie reasons for 
\ tr^ansferability problems or the kinds Qf- problems encountered. Continued, 
study of transferability appear* warranted. \. ' . - 

According to the survey, community colleges adequately prepared srtudents ^ 
;Vor further study. ^In each area evali/^|:ed except..for mat hematic's,- a ' . - 
minimum o^* three- fourths o,f the raUpgs were s'a*isfacJtory to yery satis- • 
factqry (see Table 6). ^ ^ . ' ' ' \ ' ' 
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Tab1e;6: ^Rating* of Ffteparation to Contfnue-^Educ.ation- 



Very Satis- 1 
factory Pre- Satisfactory' 
paration Pjeparation 



Less Than * 
Satisfactory 
Preparation" 



Does 



Mathematics . 20.3% 

Writing : ^ - . 19.4 

,Comrouni cation Skills 18.9 
College Major 26.5' 
Human Relations ; 26,4 

J^otf!ng_*^-tO System 24.2 



SPECIAL XONSIDERATIONS 



35.6% 

53.5 

54.8 

50.0 

56^1 

57.7 




100% 
100% 
100% 
100% 
.100% 
100% 



Early L^eavers • - . / • 

Survey respondents were categorized as early leavers, certificate 'recip- 
ients or aS^c.iate degree recipients. Analj^sis showed that these three 
categories w§re vartabl-es which si'griificantly influence!! "response patterns 
to many survey Items. This section focuses on these differ^g response 
patterns. * ' • . . ' " . * 

Demographic information was'revlewed for eaich* group. Early leavers were 
primarily younger peolple, 'wi th 66 p^erceht injthe 18 to. 25 age range. By •< 
way of contrast, one-lialf of the de'gree ret^ients werfe over age 26,^ with 
' . at least ten percent in eacK.of the 26-28, T9-33, 34-39 and 40-49 age 
ranges. More, iflal^^g^^ than females'*i*ete idehtlfied a^ ea/iy' leavers; ^more- 
'femd'lfis than males had received certificates; equdi proportions of females 
and males 'had, earned associate degrees.. ^ ^ - - 

Table 7 shows, the major .programs of-^r^duates and early Jl^avers Two-thirds 
. of^ respondents coded ajs early leavers'were lower^KMvision .Collegiate 
students; thgse^pepple have generally transferred t<) four-year colleges 
and universities. Ti:ie transfer student is not representative of the 
conventional view of ar "drop-oat." It appears that pr'esent techniques are 
not reaching ao'adequate sample of; individuals who Teft the community^ ^ 
college because of personal oriacademic' reasons.* - • : *• 



Tablt 7> Program of Ear*ly Leavers arid Graduates 





Eai»1y * 




Aisociafe' 


Program . . 


Leaver 


Certificate 

» 


Degree 


Agriccil/tuqiB . 


• -3.8% 




6.3% , 


Technical . ^ ' 


1.6 - 




■• 3.5 ■ 


V Distribution" 


Z 'A •■ 


6.0 


4.3 


Offi*e\ • ; 


8.8 


9.5 - 


12.7 


Health. . 


■ 4.4 


• . 36.3 . 


• 16.1 .. 


'Home Economics 


■ 3. '3 


^ 3.2 


4.3- 


Trades & Industry 


8.7 


18.4 


20.2 


, Lower division 








CoTlegiate 


67.0 


15.2 , 


32.6 , 


> / 


100.0% 


100.0% • 


100.0%.* 



• Early 1eav€lr or. graduate status was significant in relation to present, 
• activity^ Early leavers were 'twice a& lilcely as graduates to be full time 
students. Over half of the certificate .and* associate d&gree recipients 
^were -Employed fuM tiiSe; fn comparison to 4Q percent of the early leavers. 

i^'. Early leav*<|ycdntinjjing' their education were- the least Vikely group to b$ 
J'AOvolved in a'courjse^of study related to their community college program. 
lmi}e oh>tbe surfaqe' tbi^s. appears to be a contradictory , finding, several 
explanttiohs are. possibTe: ' ♦ • 



1. Transfer students-may vigw the courses taken^at the community college . 
as a basic, program to be followed by Study in their niajor at a 

\ four-year *instii:ution. , . 

' •* ' ' , ' c • 

2. Transfer students may not have had a career goal while at Jthe. community 
college, but have defiqed goals in, the interijTi. ^ ' ' ' ^ 

3. Transfer sttfdfents may also have changed their^ major since leaving the 
community college. ' . ' > . 

,f ' ' ' . ' ' ' t 

Completion of a programtwas an important variable in obtaining 'ernpl oyment 
related to the community college proftpam and satisfaction with job skill 
.preparation. Eighfy-five percent of the employed^ certificate and associate 
-degree recipients were Working in an area related to their community ; 
college program. On-ly 5? percent of the employed early leavers were 
workijig in a, related occupation. Program completers gave significantly 
hijgher ratings of their job ski if preparation than early leavers, with 
certificate recipier^s giying the highest rating of all. • ' 



Women 



As members of t^ie labor force, homemakers and students, £he roles' of women 
in society have become 'increasingly visttle and controversial in recent 
years. Special analysis of the findings of thi^s survey related to women's 
issues and sex role stereotyping ^revealed several surprising trends. 



'and women were generally enge^ged in 5imilar activities at the time- of . 
ff^ V the survey. As, Table 8 shows, the^ only significant difference i)etween the 
^tt^ female and male respondents' activities was that females wer^ore likely 
^ than males to hold part time jobs. Females, sKoJitly more than'^males, 

were likely. to be out of'the labor force, "but thdi unemployment rates were 
virtually the same .for both males and females /and) overall trends were very- 
stmilar. ' ' * • 



F. 



. Table 8: Present.Aqtivl by S€x (in Percentages) 



Working Full Time 
-iftrking PJrt Time' 
Not Working 
Total. 



WOMEN 



1 


4, 


47 - 


. 51 


7 


2 


8 


17 


20 


• 2 


10 


32 


.28% 


- 7% 


_65% 


100% 




When asked if their present job were related to their community coHqge 
program^ women more often said "yes"--81 percent of the women xjompared to' 

* 68 percent of the men slated they were working in an occ'upation related to- 
their college program, rlugh of th.is difference may be expilained by the 
large namber of ferfiale nursing respondents (97 percent obtain refateW 

. employment). . . ' ^ * ^ 

Respondents who were continuing education revealed no signifi<:*ant differ- 
ences.^ l}y sex in pursuing related courses of study— €5 percent for women ^ 
compared to S^i^ercent for mfen.' \ . , ' 

On further consideration of sex role issues, seven' occupatior\al area^s 
wera classified as traditional male, female or r>€ither (neutral). Any. 
occupational an^ea in which 70 percent or more of the enrollment was * 
dominated by one sex was classified as traditional .for ^hat sex. 'Techni- 
cal, trade, industry and agriculture programs were cate^gorized as 
traditional male programs; home economics and health'Were determined to be 
''traditional female; distribution and office we're classified as neither ^ 
(neutral). - . ^"x. 

Regardless of the sex role classification af the pro§4caro, women were more* 
satisfied than men with their work (at the tiitie of the survey). Women who 
had been enrolled in traditionfll female programs were the most satisfied, 
but the strong influence of the nursing students on the responses should 
again be noted. Men in -traditional -male and neutral programs y^ere the 

• least satisfied. .group. . . ^ . 

, In each prq^ram category, males received higher salaries Jthan fe^es. 

. However, 'the difference in salary was least evident between meriind women 
from traditional male programs. *A1 though women from neutral programs were 
more satisfied with their salary than men, the greatest discrepancy, in 
salary appeared here; men earned an average of. $70 a' month more than women- 

Analysis by. program reyesAed men from traditional male programs to be more 
' satisfied with job skill preparation than women from these programs. 
Conversely, women from ^traditional female programs we>:e more* satisfied 
with job ski 11 '^preparation thein men who had been er^rolled th traditional- 
female programs-* 
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, Women were generally mor^ satisfied than men with theic <^k, salary and * 
t-job.slcill preparation. ^ the .future^ analysis by mrograrn and occupation 
will explore s^r^ole st^eotyping more fully.- Data( about non-traditional 
occupations may ^ield further insighVinto this subject. • 



tudeftts ^ , \ ^ ' ^ 

Nationwide attention J^as reqently focused on acquisition of learning, 
skills 'that carry into adulthood apnd its implicatiops for post-secondary 
.education./ Indeed th6 ^.ifnpact of the growl-ng number of older students is , 
already being, felt on the community college campus. ^ 

A thorough study of enrol Imerit patterns and performance indicators of * 
California community college students found that nearTy h|lf of the 
studenjts .in 1974-75 ci:ecilt-^urses-4/e-re-^th-enroll^^part time and. at 
/least "21 years old. .The advisory, committee which rWiewed the Californta 
study corrcluded that the domiAantl function of California's •community 
colleges was to provide d^ptinjiing education for adult jjart time students. ^ 
Enrollment data for Oregon community colleges suggests a similar conclusion, 
•^uring the same period (1974-75) over 72 ^rcent of the students enrolled 
for. Community col lege courses, credtt and noncredit, were at least 21 
yjears of age. In fact, the average age of an Oregon community college 
student at that time was nearly twenty-efght. 2 

Since stude.nts' over the .agdof 25 dominate Oregon community coy^^es, 
special consideration wa$^given to this group's responses. 

The age distribution of survey respondents did. not reflect the overal 1 'age 
distribution of community.fcollege students (as cited above) probafcly 
because only full time^^ students who attended at least one term of the 
1975^-76 academic year vJ^re sent copies of the survey. Nevertheless, 41 
percent of the reispondents were at least 26 years old# with 58 percent male 
and 42 percent female..\» These percentages contrast with the fact' that of 
the younger respondents, 48*p<Srcent wene*jnale while 52 percent were female. 

More sign-^ficant differences 'sqrfaced. Older respondents were much more 
likely than youngeff cohorts- to have bepn previously, enrol led in vocational- 
technical" programs and to be .Gurrently empldyed full time. * Fully two-thirds 
of the'^older respoQdents hiitl Deen enrolled in vocational -technlcaJ programs, 
while the younger respondents had been equally distribjuted between vocatiSfhal 
technical and lower dJ;^^tTtfn colleg.iate programs.' : However,, of those ;^ 
respondervts'^who had/l^reviously been vocational -technical students, *1 itile^ 
di-f ference xotA4^^Un]in(i b^tweeij the pr'ogram choices of younger and ^l^p 
respondents. Proportionately fewer oldei| respondents had been enrol lea p.n 
agricultural, technical, or trade and industry programs than younger : , 
respondents, while proporfiofiately ,more older respondents had been enrolled 
in the areas of distribution and cfffice occupations. However, as Tab^)€^ 
Indicate^, proportionate 'differences (in most cases) were not great. 



^California PostsecondarV Education 'Commission, "Through the Open, Door: A 
StUdy'of Patterns of Enrollment And Performance in (California's Community 
Colleges" (Sacramento: Califorrrla Postsecondary Education Commission, 1976) p.i 

^Data taken from enrollment. reports filed with the Oregon Department of 
f Education during, Fall Term 1974. , ^ - 



/ Table ft: Major Areas of Study of Vocational -Techni cat' Respondents 

, . .< Trades 
Agric . Tech. • Dist . Office , Health Home Ec . & Ind. 



Younger Cohort 
(18-25 yrs of. age) 

01 der^ Cohort " 
(Ov^r 26 yrs of age) 

TOTAL GROUP . 



13% S% , 5% 15% 

9% 3% ' 12% m 



11% 



8% 



16% 



28% 

28%' 
28% 



8% 

1% 

8% 



26% 

23% 
25% 



= 100% 



= 100* 
= 100% 



The findings of this survey, described in Table 10, indicate that respon- 
dents over the age of 26 were niucli more likely than the younger respondents 
to be employed and^ess Ijkely to be-continuing school at the'tirae of, the 
suryey, This finding may i)e related, in part, to the fact thaH older 
respondents were more likely than younger respondents to have studied in 
vocational-techniMl fields while attending* community colleges. ^ However, 
/the findings do indicate that older students tend to go directly to full 
time employment &fter leaving community colleges and thatHhey are not ^ 

• likely to continue studies at other post-secondary institutions. ^ Younger 

• respondents, on the other hand,' appear to be just as likely to continue , 
sch\)oling on a full time basis as they are to accept employment- full 
time. ^ * . 

• Table 10: Present Activity, of Older and Younger Respondents 



/ 

Working Pull Time 
' Older Cohort 
Younger Cohort ^ 

Working Part Time 
' ^OTder' Cohort ' 
/oungeV* Othort 

Not .Wqrking 
Older Cohort 
Younger Cohort 

« 

Total 
Older pohort 
Younger Cohort 




2% 
1% 



10% 
31%. 



16% 
41^ 



6% 
3% 



1% 
1% 



2% 
1% 



'9% 
5% 



57% 
43% 



, 7% 
4% 



11% 
/7% 



75% 
^4% 



65% 
47% 



12%. 
14%' 



23% 
39% 



100% 
100% 
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One final comparison was drawn betweerj older and younger respondents.^ 
Salaries reported by respondents wor^king full .time were cross-^tabuVSited by 
age group. As Gf^aph 2 indicates, older respondents reported significantly 
higher^alaries than their younger counterparts. Nearly one. half of the 
older respondents reported salaries .over $900 per month, -while less than 

•15 percent of the younger respondents reported salaries that high. 
Conversely less than ope fourth of the older respondents reported earniqg 
less than $600, per ifionth, while nearly one half of'tfie younger respondents 
were- earning less than .t-hat amount. Sifice't|ie older respondents were more 
•tikely than their younger counterparts to add breadth of experience "and job 
longevity to their educational experiences, the findings cited alboye < 
would seem predi'ctable.. The fact that the older respondents were abl^ to. 

^^coipmarid higher salaries than' their younger countferparts,* however, may help 
to expl-ain why so few of the older respondents were, atteruling school on*a - 
.full time basis at the time'of, the survey. Other factors may'also influentfe 
this^ trend. • ^ , ' V'"^ 




f ^ * 

*. • 

The data collected through this "study indicates that the:older students 
attending Oregon's community colleges' ^ye expectations and interests 
whicf/do {iiffer from those ^of younger students.' Further study seems • 
necessary to determine more adequately the peeds'of this dominant group of 
c6mmuM:1^ :ollege students.' . ' / 

/ 



A three" YEAR PERSPECTIVE^ 



.^ithijS' third statewide conmunity coHe^e follow-up is completed, several 
'triads have- emerged since the -first survey in 1974. Although .the ^rvey 
Instrument has-been modified every jear', a cpre of questions has;, refpaiped 
.'that 6an be traced back ;to each ye»of the survey. These' questions 
'provider infonwtion on the respond^s' prtpiahy activity, their overall - 
perceptf^of the community college exijerience, salaries, afld reasons^ foj , 
securing employment unrelated to" their comijLinUy cdTle'ge prografti; 

While the data".gathered 'od thes'fe sui)jects arfe nbis^rittly comparable irt a. 
'statistical sense, ife trends s^wn sQem.indiCi^iVe^of the activities and . 
percepti ons 'of fo^mer communftyopllege students. . • .'- 

*The following 'chart prijvi'dfes a -pic.tufe. of , the" primary activity of survey' 
. respondents from 197*. to 1^7&.. Fluctuations in pne economic cycle during/ 

the past thr^e* years are evjd^t, •wii;h ain.ap"nrgciab\e-,dr(Jp' in the percen- 
.v.tage of empldyed-^nespon^eMis in 1^174-73, ^rjd -a/decre^sing^nemployment, 
' rate-in dac^i jfear." i The "employed" cSLtegpry. i nc^ udes onTy- tho%^ respon,' 
dents workir^g 'pa.rt or* fuVl tif6; worki-ltg students ^iare^shown "dn th^Hphaded 
areas. V . ' •". : , f . « •■ ' \[ :. - 



Chart y. 



Pri 



•1975-76 



imary Activity V6f-Gta&uates, '1974' 1^76- ^ ■.' 

• V. • .... • '-" .^ . im^. 




...v 



dther-5''.4% 



.Looieifi§"tph:'aV' 
job''-^A..L2J . = 





,t])erT6.9% 



'looking fof a 
job - 4". 8,%, 



LooM'ng for a 
. job 5.3% 



♦Shaded area, identifies 
.working stOdents* 



• Both the tjuaTity and the 'adequacy of cdmmunity' college education were , ' 
highly rated 'i-n each survey. In 1973-74, 85 perceht of . the respondents- * • 
inxlicated they^.fdnt either well prepared or exceptionally well prepared tiiy 
community qol>ege. Only two percent believed they were poorly .prepared; * 
|In 1974-75, respondents ratexJ the quaTity of 'instruction and student^ 
services as^generally good and felt Well-qualified fcfr thein jobs o^ 
courses of study* In 1975-76/as discussed eafrlfer, over 80 percent of. ' 
all respontlfents felt they were either well prepared or exceptionally well 
pr'epared for their present activity. ' ' • 

Sar'laries earned by reifiondents who wer^ employed full time' have increased 
/' at a reasonable rate, di/ving tbe-past thr^e years* In' 1974-7S, the a^er^gi 
monthly salary was $540; jn 1975-76, #$570; ^nd in^ 1976-77, $620. The gap . 
ir> earpijigs between^ men and womeji, however, ha*s remained corhtant over the^ 
, ' pastJthree yVars*^ In 1974-75; thirty percent of the men, and six pe'ccent 
of the wpmeri earned $900 or more per month;' in 1975-76, forty percent of 
the m^n and seventeen percent of the women harf monthly salaries in e<;cess 
of $900* Although three times as many womei^ad reached the $900 salary^ 
.level in 1976 a$ in 1975, the disparity between men and women Jft this 
salary, range hffd jdecreased by only one percent* 

The'effect of inflation on salary schedules cannot be denied* It may -even 
be argued that in terms of the'vatue of the dollar, community college 
, graduates have las.t ground since 1975. The Consujner Price/Index was J57<2 
'I in February 1975 (the time 6f survey for thr cfass of 1974) and 177.1 in' 
^^J^bruary 1977* (the time of survey for the'Cla&s^of 1976). Taktnq this 
inflation into account, the average'monthly salary of 1976 community^ 
college graduates WQjJd have to be $65b instead of $620 just to, keep pace 
with the increase in the .cost of livtng. . ■ ' : 

In summarjTrsthe cdmimjnit^ colleges receive above average ratings f/Om their 

• former stodents^ As more in-depth aiJSflysis of the results of student 
follow-up are integrated ^^ith' the findings^ of eijipl oyer- fol low-up s^dies 
mancfeted by 'the Vocational Amendments 9f 1976, the picture of the colleges* 
services to their students and to the community wi]l emerge in greater 
detail. This irfte^ratiori^ and correlation of findings will be the challenge. 

^of follow-up research in the coming three years. * . ^ 
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* Consume? Price Index; U.S. average as cojppiled by the- Department of Comrgerce, 
Bureau of Labor Statistics. Base year 1967-68^ ^ 



INSTRUCTIONS: 



1. • Each multiple choice question in the survey has sevelif- answers suggested. Pick the 8n5wer that best suits you, and then the 

.number of that an^er in the blank next to the questidb or check the box that applies. 

2. , When you have answered all, the questions you can^, refold the survey so that the return address show&and mail Return postage has been 

prepaW. ^ 7 ' ' - . 

'general QUESTIONS \- ^^J. 



1* i Whet ire you doine now? (Mvfc bhly ont)- . 

. (19-20) (01) Going tp school full ttm« (12,crtdi< hours or mopca ttnnl^ 

(02) Going to school pert ttmt-deM tften 12 cradit hours ■ term) 

(03) Going to school pert tHi^ arxJ \^orking pert ttmt (working 
t/wn 30 hoiM^^wMk) * ^ ^ 

(04) Going to schoa^(||^rne er>d working full time 

(05) Going to school fui^me and Morkir>g pait tim/i 
i06) boing to school full timewid workir>g fuM time 

(07) forking full time (JO^ourrormoryaweek) * 

(06) Working peh time thsn ZO hours a week) 
^ (09) Serving in the mibtary 

(10) Looking for a jot/ but cannot find one 

(1 1) Not seeking employment • ^ ^ • 
C12)^ Pursuing personal interest (travel, /dusk:) 
(^) Other, please specify I 



3. How d^you rate the overalt student eervieea at your eofwimunity 

(39) GOllega? 

( 1 ) V%ry satisfactory . 
* (2) SetisfectorV 

HZ) , Less than satiffactory , 

4. ■ How manyterma were you' in eommu^ty celleea? 

(40) (t) Less.thantwo • 

(2) Two to three 

(3) Four 

(4) Five 

J5) Six / V , ; 

(6) More than six 



5. 



For each of the fbltowine^ student services, rate the aaairtance you 
rocaived from your community college (Irtdicsta whether or not you 
uaed the service, and rate thoae services you ueedJ 



J/ifmrf you a pert-time or a fuN^ttme eiudent the nrnjority of the time 

(41) you w4re m eomnminity colleea? 



04 yow uft Lm 
»rv<«> Vary Th«n Not 

^•i »lp S«»«*«twv S«*rt*»etorv S«t't«actory AwwMH* 



U) Parytime 
(2) • Fulltime 



Hdwi 



(21-22)' 



Counseling (personal) 



(23-24) 



(2?;26)^ 



(27-28) 



(29-31 



Counseling Icareer)^ 

Financial 
aids ^ . 

Placement 
(job) 

Veterans ^ 
affairs 

Health ^ 
sen/ II 



(31-32) ^ 



(33-34) 



(35-3^) 



(37-38) 



Admissions ar^d 
registration ^ 

Student acuvities 

(^cvernmeni, athletics) 

Advising (selecting 
class schedule, etc ) . 



1 








t 
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rflHid your educatiorv at the eomniMly oollaga^ prepore you 
(42) for ybur Mailt course of study or occupetion? 

(1) /Exceptionally well preporsd ^ 

(2) / Well prepared ' , 
Npt well prepered 

(^ Very poorly prepared 



7. yif you did not complete a community oDilefe program, plaaee select 

(43^y ttw maior reaeon from the list belo«r>- 

(01 ) I got ¥Mhat I wantW / ' ^ 

(02) Decided to look for a job / 

(03) ^lready hadajob 

(04) Trensferf«j to ar^other college or university ' ^ 

(05) Grades ^ . ♦ ^ * 

(06) Dissatisfied with oommtinity college courses 

(07) Job becerne available in my aree of traimog 
(06) Person*! raeeons 
(06) Unable to afford college 

( 10) Other, please specify ^ i 



, EDUCATION QUESTIONS . 
(If you ere not prttonlly a student tktp tojQueetion 13) 



iB. ts your present fourse 6f study related to the piogr e m you took Ml 10. 

(45) community eofege? 
(IK Unrelated. 

(2) Somewhat reifteCT 

(3) Related 

^ ■ • ^ A • . . 

9. Did you «x^ienoe difficulty transferring lower division orarfHs to 

(46) enother ooHege or university? 

(1) Yes ^ * ' 

' (2) No 

(3) Old not teice any lower division courses 

ERIC- " . . 15 

^rS'4737 (lO-7i) 



you experience dtfflculty trmferring ooeupetionel credin to 
(47) .anotfier eollege or unh«ersity7 
•(1) yes 
(2) 

(3) jDid not take any occupetionei courses 



2x 



11. 



How wmN dU your oommunity coltogi wpmmntm in Mch of the 
fs^owifig MM propM you to cofitihu§ your tductthh? if 
L in tho boM wHieh apply to you.) 



(4«) 
(49) 

(50) 
(51) 
(52) 
(5*3) 



V«rv 
tett»factorv 



SMiffKIOry 



Mathematics 



Writ>n0 



Communication skills 



College nna)or 

Human retatioos Cdealmg 
with others) 

Gopmg with the system 
(registration) 



12. - - Whara ara you anroflod? 

.(54-55) / ' V 

(01) Eattarn Oragon State Collaga 

(02) Oragon Collaga of Eckjcation . ^ \, 
, (03) Oragon Institute oiTachnology 

(04) Oragon State University 

(05) Portland State Unlvars'uy * 

(06) Southern Oragon State College 

(07) Uniyeriity of Oragon (including Health Scfiences Center) 
*(0e) OREGON INDEPENDENT COLLEGES (For example: LawH 

& Clark. Willamette) ' 

(09) Blue Mountain Community College ^. \ 

(10) Central Oragon Community Collage 

(11) Chemeketa Community College 

(12) Clackamas Community Collage ^ 

(13) 6latsop Community College 

(14) Lar>e Community College 

(151 Unn-Benton Community Collaga . _ 

(16) Mt. Hood Oonrwnunitv College ' 

(17) Portland Community Collage ^ ^ 
(13) Southwestern Oregon Community College 

(19) Treasure Valley Community College 

(20) Umpqya Community Collage 

(21) Rc^e Community College 

(22) ORtGON PRIVATE VOCATIONAL SCHOOLS 

(23) Out-of-State 

(24) Other, please specify ^ 



,13! What ii your 

(56-59) 



praaoff^^ 



/ EMPLOYMENT QUESTIONS 

(If you art not presantiy tmipioyed, sjclp to Comments on back page.) 



job titia? 



14. 



Briefly daecriba your job. 



^ 1?. How wai did your oammunity coNafa •xparionoaa in aeeh of tli 

following areas prapya you for your present job? Plaaaa chadc 
the box ¥vhich bast dii^lbas your praparation.) 



15. 



16. 



In which dty and state do you wo^7 



Is your praaant job related to the program you took in oomn^ity 
(60) coHaga? 

(U Unrelated 

(2) Somewhat related ' / 

Related ^ » ^ 



^3) 



17. If ypvr job is not related to the program you took in community 

(61) eoltege. what is die reeson? 

{\) Tried to find a related lob. but was unable to find one 

(2) Did not feel qualified in the area I studied ^ , 

(3) ' Found I did not like the type of work m the area I studied 

(4) ^^ound a better job m another field 

(Sl^Pd not plan to work in a lob related to my community collage 
-* ' program 

(6) Did not prepere for a specific cereer while in comnnOnity 
college ' 

(7) Took an available job to put myself through school 

(8) Other, please specify 



18. 



What is your currant monthly income before deductions? ' 



(30 hn. or mo^ a wMk) 

(01) Under $200 
« (((2) $200-299 
(03K«00-399 
(04) $400--4e9 
(06) $600-899 

(06) $6(10-699 

(07) $700-^ 
(06) $900^1,199 
(09)Over$U00 



ERJC 



Working part tirrm 
Om$ th^n 30 hn. a weadr^ 

(10) Under $100 

(11) $100-199 

(12) $200-299 

(13) $300-399 

(14) $400-499 

(15) $500-589'^ 

(16) $600-699 
(17^00-899 

(18) $900-1.199 . 

(19) Ovar$U00 



2^ 
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vary 



L«i Then 

S«Irtfac(Qrv 
P'«p«r*t<On 



D«t*Not ' 
Aopty toM* 



(64) 



(65) 



Mathematics 



Wnttng 



Communicauon skills 
(66) Coping \"hth the system 
{time clocks, working 
conditions} 



20. 



(67) 
(68) 
(6^) 
(70) 
(71) 



Human relations (dealing 
with others) 

Occupational orjOb 
skUls 

Supervised field or work 
expcnence 



Over; 

How 
your 



' pIMht 

























■ ■ 
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re paration 

you rate your satltfaction with the follow ing espects i 

tjob? 



Sw.tCae 



Lni 
Sctufactory 



in). 



Salary 



(73)' 
(74> 

ns\ 

(76) 



Opporttfnity for 
pfomotion 

Rata^tionship with 
ftflbw employees 

The actual Nsprk 
, you do 



Geogrithit location ' 













i 
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COMMUNITY COLLEGE FOLLOW-UP SYSTEM 

YOUR VI^S ARE IMPORTANT! After you read and examine this publication, please forward you/ comments to xUfi 
publications staff of the Oregon Department of Education. 11 you would rather talk by telephone, cali^^s at 378-4776. 
Dr. for your convenience, this response form is provided. 

PLEASE RESP^Dso that your views can be considered as we plan future putiicaupns Simply cut out the form, fold 
and mail it back to us. We want to hear from you* 



Did you read this publication? 

Completely 

More than half 

J Less than half 

Just skTmme 



li^st skTmm^j^ 



Does this publication fulfill its purpose as stated m the 
preface or introduction? 

Completely 
— 1- Partly ^ ' 
Not at all 

^ Old you find this publication usefuj in your work'^ 

" Of tea 

L_ Sometimes 

Seldom 

Never 



Did you find the content to be,^tated clearly. and 
accuwftely? % • 



Always yes 
In general, yes 
In general, no 
^Always no 
Other 



Were /fie contents presented in a convenient format? 




Very easy to use 

riy easy 
Fcffrly difficult 
Very difficult 
Other 



Did you find ttiis publication to be free of discrimination 
or biased content towards racial, ethnic cultural and 
religious groups, or in terms of sex stereotyping? 



Which section is most valuably?. 
What type of ^ork do you do? 



-y-jfc-j*Clas$room teacher 

Consultant tp classroom teachers 

School administrator 

Other ^ 



Would you recommend this publ^ation to a colles^ue? 



Yes*, Without reservations 
Yes, with reservations 
No 

Other ' 



Yes, without reservations 
Yes, with reseivations . 
No 

Other . 



What IS your impression of the overall appearance of the 
publication (graphic art, btyle, type' etc.)? 

Excellent 

Good ' ^ » 

Poor 



J 



When this publicaj^on is revised, what changes would you like to see made?. 



Additional comments (Attach a sheet if ^ou wi^h \ 
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Thanks! 



Fold here and seal 
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